
Fifth Third Bank 
Commercial & 
Credit Leadership 
Program 
Businesses drive economic growth 
and the Fifth Third Commercial 
Bank drives businesses.

Leveraging our credit and  
commercial expertise, we deliver 
innovative solutions to clients ranging 
from middle-market companies to 
some of the largest companies in the 
world. Because helping businesses 
grow and prosper benefits everyone, 
the Commercial and Credit 
Leadership Program will help you 
learn how to assess the needs of 
corporate clients and determine how 
best to serve them.

With this program, you’ll focus on key disciplines such 
as portfolio and risk management, corporate banking 
and capital markets strategies.

We structure hands-on training in each rotation  
to allow you to develop skills analyzing client financial 
statements, assessing risk, financial modeling and 
underwriting, all while developing key critical- 
thinking skills.

Continued on reverse.



Career Paths
The Commercial and Credit Leadership Program career path can 
lead to roles within the Fifth Third Commercial Bank, such as:

• Corporate relationship management.

• Credit analyst.

• Treasury Management officer.

Full-time rotations and internships are located in Cincinnati, 
Chicago and Charlotte, North Carolina. Other assignments may be 
based throughout the United States.

Commercial and Credit Leadership Program 
candidate qualities include:
• Strong interpersonal skills.

• Exceptional verbal and written communication skills.

• Financial and industry acumen.

• Ability to draw conclusions based on financial data.

• Problem-solving and critical-thinking skills.

• Process orientation and attention to detail.

• Majors: finance, accounting, and economics; cumulative GPA of 
3.0 or higher.

Fifth Third Bank, Member FDIC.  Equal Housing Lender. Fifth Third Bank is proud to have an engaged and inclusive culture and to promote and ensure 
equal employment opportunity in all employment decisions regardless of race, color, gender, national origin, religion,  age, disability, sexual orientation, 
gender identity, military status, veteran status or any other legally protected status.

We designed our leadership 
programs to provide 
meaningful work experience 
and targeted educational 
experiences to develop future 
organizational leaders.

Participants can strengthen 
their career progression and 
performance within their 
selected business path through:

• Rotational assignments.

• Exposure to senior leaders.

• Performance feedback  
and coaching.

• Mentoring relationships.

• Leadership and professional 
development through 
targeted education curricula.

• Social and team-building 
opportunities.

• Community involvement.

For more information and to apply, contact your university’s career 
services office or visit college.53.com.


